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Abstract
In the contribution, attention is given to the evolution of public sector employment in the
countries of the Visegrad Group over the period of 200Q1 – 2010Q4 in comparison to the
evolution of private sector employment. The aim is of the contribution is to identify internal
causal relationships determining this evolution and to establish its key factors. With this
respect –  on  the  basis  of  relevant  economic  theory –  a  linear  system  of  simultaneous
equations is constructed, with the assistance of which the key factors of public employment
trends  are  identified  in  each  of the  four  Visegrad  Group  states  and  some  empirical
paradoxes are observed. It appears that in each state there are different factors at work to
determine public sector employment trends, which contradicts the existence of a unified
and universal exposition of public sector employment theory.
Keywords: public sector employment, factors of employment, Visegrad Group, business
cycle, cost labour productivity, labour costs
Introduction
Public sector employment can generally be defined as the part of the labour
market  represented on  the  side  of  labour  demand by  the  state  and  local
governments and a number of other institutions linked with their financial flow to
the public budged and on the side of labour supply by employees offering their
labour and having various qualifications, different education and experience. The
contribution aspires towards an empirical-analytic investigation of the evolution of
public sector employment. It is motivated – as to its contents and as to the very
importance of public sector employment evaluation – by two determinatives which
are explained in the following two remarks.
The  first  remark  suggests  that  there  is  a connection between  the
classification  of  economic activities  into  sectors by  ownership  and  the
interpretation of causes of especially noticeable deviations in the business cycle. In
the field of economics a large amount of popularity is given to the sector division
of an economy into the private sector and the public sector, which of late has
gained a particular importance in respect to the failures of the global economic
system. This concept is related to the assessment of causes of the failures in the
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sector in the economy. The reassessment of the public sector and its functions in
the national economy is connected with the judgement of its size and of its share on
the total employment. It is not without a reason that the number of public sector
employees serves as an alternative criterion for measuring the size of the public
sector (cf. Medveď et al., 2005, p. 20) and for the intensity of state interventions,
viz. – which is more correct – the intensity of public sector interventions.
It is, of course, impossible to consider the evaluation of the public sector
and  its  functions  only  in  relation  to  the  current  happening  in  the  economic
environment. Therefore, in the second remark, it is necessary to point out that by
singling out the public sector from the entire economy there happens to arise a
specific  constituent  of  the  economy,  which  may  and  does  provide  goods  and
services to satisfy people’s needs, but these goods and services bear oftentimes a
specific trait, and the decision-making processes in the public sector are based on
the  absolutely  different principle  and are  made under  absolutely  different
circumstances than the majority of the decision-making processes in the public
sector. Relationships between the private sector and the public sector are not in
harmony and discrepancies manifest themselves in various economic and political
aspects, in various spheres of economic reality and even in the market labour. The
position of the public sector labour market is admittedly much different from its
private  sector  counterpart,  and,  obviously,  is  considerably  influenced  chiefly
political factors and to a weaker extent economic factors.
Moreover, political and economic context places the labour markets of the
public sector and of the private sector into mutually competitive positions and, in
effect,  there  is  the  crowding-out  effect  between  public  sector  employment  and
private sector employment. However, the public sector is believed to be in the
competitive condition with respect to the private sector and its influence is hold to
be deformative on the private sector and especially on its employment since it
brings about the drain of potentially capable and productive labour force and it
reduces  the  overall  efficiency  of  the  economy  through  its  typically  inefficient
performance of activities provided.
In the submitted article there is no doubt of the specific character or the
public sector and of the specifics of its employment. It is thus assumed that there is
a set of possibly different factors that influence public sector employment with
reduced or no effect on private sector employment. A task emerges to identify
these  factors  in  comparison  to  the  factors  with  influence  upon  private  sector
employment, which imprints the empirical-analytical character on this article. The
aim of the article is to identify internal causal relationships of the evolution of
public sector employment in comparison to that of private sector employment and
to determine key factors of the trends observed. The scope of the article refers to
the four states of the Visegrad Four, i. e. the Czech Republic, the Polish Republic,
the Slovak Republic and the Hungarian Republic (Hungary), and takes into account
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The  following  text  consists  of  three  sections.  The  first  section  gives  a
necessary concise insight into the state of research in the area of public sector
employment; the second, methodological, section provides information on the data
base and the methodological procedure adopted and presents the results obtained.
The final section is a revaluation of these results.
1. Literature overview
The article originated in an effort to deepen empirical understanding of the
regularities in public sector employment trends and is a continuation of the interest
of applied public sector economics in this area. It need be noted that all though
public sector economists seek to establish a uniform and universal approach to the
clarification  of  the  working  of  the  public  sector  labour  market  and  to  the
justification of public sector employment trends, this is contrary to the empirical
findings and the unified approach has not been proven so far. In the literature, there
is  a  number  of  interesting  studies  devoted  to  explanation  of  public  sector
employment levels, the overview of whose and the results attained over the period
from the 1970’s until the 1990’s are summarized aptly by Ehrenberg and Schwarz
(1986, pp. 1255-1259) as well as by Gregory and Borland (1999, pp. 3616-3619).
The survey of newer research is presented in Lamo et al. (2010, p. 3-4). Empirical
studies  focused  on  the  explanation  of  public  sector  employment  levels  either
throughout the effort of decision-makers in the public sector (viz., in the derogative
sense,  of  “politicians”  and  of  “bureaucrats“)  on  efficiency  in  allocation  and
production, or via their interest to pursue their personal or political goals; or some
studies based their standpoint on the assumption of the crowding-out of private
sector employment by public sector employment. On the one hand, the conclusions
of individual theoretical or case studies differ according to the parameters of each
case investigated, the sphere of the public sector, the dating of the study given as
well as  according to the factors considered and thought of to influence private
sector employment; whilst, on the other hand, the global summarization leads to
the confirmation  of  the  superiority  of  empirical  evidence  in  favour  of  the
dominating influence of the non-(macro)economic factors (such as the unionization
of employees, political factors and the liberalization of services contracted).
It is expectable that the formulation and the subsequent application of the
standard structural econometric model of simultaneous equations described in the
next chapter will assist to enhance knowledge on the correlation between public
sector employment levels and private sector employment levels.
2. Data base, model construction and results
The  econometric  model  was  constructed  generally  to  be  uniformly
applicable  for  each  state  of  the  Visegrad  Group,  explaining  the  number  of
employees employed by the public sector and the number of employees employed
by the private sector. In this fashion, the model allowed the identification of the
causal factors of the public sector employment trends in the two sectors of the
economy recognized in the study, in spite of the fact that the centre of interest liesStudia Universitatis “Vasile Goldiş” Arad                                 Economics Series  Vol 22 Issue 2/2012
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in  public  sector  employment.  The  full  understanding  of  its  trends,  however,
necessitates a simultaneous analysis of private sector employment.
In the light of the aforesaid, a system of two linear simultaneous equations
was employed so as to explain the number of public sector employees (the first
equation) and the number of private sector employees. The data for modelling were
downloaded from the web data base of Eurostat, and with a view to obtaining the
longest effective time series the data at quarterly frequency were utilized. Since in
the  statistical  accounting  Eurostat  obeys  “Statistical  Classification  of  Economic
Activities  in  the  European  Community“  known  under  the  acronym  NACE
(Nomenclature  statistique  des  activités  économiques  dans  la  Communauté
européenne), which takes little account of the sectoral categorization of economic
activities, it was needful to choose a suitable approximation for both the number of
public sector employees and for the number of private sector employees in relation
to NACE Rev. 1.1 and NACE Rev. 2. The number of public sector employees was
proxied by the number of employees recognized for section L of NACE Rev. 1.1
classification or for section O of NACE Rev. 2 classification; and similarly as a
proxy for the number of private sector employees the number of employees in
sections A – K of NACE Rev 1.1 classification or in sections A – N of NACE Rev.
2 was taken.
The  econometric  systems  considered  static  components  as  well  as  a
dynamic component. The static components permitted of identifying the structural
factors  determining  the  employment  level  in  each  sector  and  the  dynamic
component made allowance for employment trends in individual sector. For both
explanatory variables (i. e. the number of public sector employees and the number
of  private  sector  employees)  the  set  several  potential factors  (predictors)  was
considered:
– the productivity of the sector (in comparison with the productivity
of the entire economy),
– the labour costs in the sector,
– the phase of the business cycle,
– the employment level in the other sector as well as
– the tendency of the employment level in the sector.
Including labour productivity in the model is economically substantiated
by the nature of this variable. Productivity is a qualitative agent in attaining output
(as it follows directly from a simple mathematical factor model of productivity). At
a  constant  level  of  output  a  growth  in  productivity  allows  to  employ  fewer
employees (and the relationship between employment and labour productivity is
indirect); however, a steeper increase in the level of output may potentially result in
an increase in the number of employees when labour productivity grows (and the
relationship between employment and labour productivity is direct), or there is no
change in the number of employees (and the causal nexus between employment
and labour productivity is absent). A clear relation is detectable between labour
costs  and  the  number  of employees  in  the  given  sector because  an  increase  inStudia Universitatis “Vasile Goldiş” Arad                                 Economics Series  Vol 22 Issue 2/2012
28
labour costs can motivate a reduction in employment in the respective sector (and
there appears to be an inverse relationship between labour costs and employment in
the given sector), and this reduction is even more pronounced as there are labour
costs in the sector given higher than labour costs in the other sector. Further, it may
be  expected  that  employment  in  either  sector  behaves  pro-cyclically  as  in  the
public  sector  in  times  of  recession  there  is  political  pressure  on  reducing  the
number of employees in the public sector, and in the private sector decreasing the
number of employees stems from economic interests of enterprises (in consequence
of which there is an indirect relation between employment and output gap). In
respect of a possibility of the crowding-out effect, higher employment in either
sector is expectably accompanied by lower employment in the other sector (and
between  employments  in  both  sectors  an  indirect  dependency  is  manifested).
Finally, if in the previous period there was a higher level of employment in the
sector given, it is probable that it continues to persist in the present period and
employment  is  found  at  a  relatively  higher  level  (which  implies  that  the
relationship between the employment level in the previous level and that in this
periods will be positive).
When  defining  the  variables  entering  the  model,  instead  of  labour
productivity of each sector wage labour productivity was utilized (the output of the
sector achieved at the given level of wages) and it was specified in the form of an
excess above wage labour productivity of the entire economy. The indicator of
excess wage labour productivity gives a chance to consider the ability of the sector
under advisement to achieve wage labour productivity above or below wage labour
productivity  of  the  entire  economy.  Similarly,  in  the  case  of  labour  costs  the
differential variable constructed as a difference between the monthly labour costs
of the sector and the monthly labour costs of the other sector was employed, by
which an indicator of comparative cost labour attractiveness of the sector given
with respect to the other sector was obtained. The course of business cycle was
described by way the estimate of the output gap of the entire economy, which was
constructed  in  a  standard  way  as  the  percentage  difference  of  gross  domestic
product at current prices from the estimate of potential product of the economy
obtained by smoothing data on gross domestic product at current prices by the
Hodrick-Prescott  filter.  In  accordance  to  the  standard  notion  of  output  gap,  a
positive  value  indicates  an  inflationary  gap,  and  its  negative  value  suggests  a
recession gap. Tendencies in employment were expressed by means of the number
of employees in the previous quarter. The detailed comments on the methodology
and on the definition of the variables employed as well as on the source of the data
are presented in table 1. The data for each of the states of the Visegrad Group – i. e.
the Czech Republic, the Polish Republic, the Slovak Republic and the Hungarian
Republic (Hungary) – were obtained at quarter frequency and the time span in the
best case covered the period of 41 quarters from 2000Q1 to 2011Q1 except the
Polish Republic where only 37 effective observations covering the period from
2001Q4 to 2011Q1 were accessible.Studia Universitatis “Vasile Goldiş” Arad                                 Economics Series  Vol 22 Issue 2/2012
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Notation /
definition Name and content of the variable Measurement
unit
Source
of data
pu C
Wage costs in the public sector at
current prices (including activities
L-P in the sense of NACE Rev. 1.1
classification)
pr C
Wage  costs  in the  private sector
at  current  prices (including
activities  A-K  in  the  sense  of
NACE Rev. 1.1 classification)
mil. euro
(mil. ECU
before 1999)
Eurostat
pu VA
Gross  value  added  produced  in
the public sector at current prices
(including  activities  L-P  in  the
sense  of  NACE  Rev.  1.1
classification)
pr VA
Gross  value  added  produced  in
the  private  sector  at  current
prices (including activities A-K in
the  sense  of  NACE  Rev.  1.1
classification)
mil. euro
(mil. ECU
before 1999)
Eurostat
pu MLC
Monthly  labour  costs  in  the
public  sector  at  current  prices
(comprising activity O in the sense
of NACE Rev. 2 classification)
pr MLC
Monthly  labour costs  in  the
private  sector  at  current  prices
(for „business economy“ including
activities  B-N  in  the  sense  of
NACE Rev. 2 classification)
mil. euro
(mil. ECU
before 1999)
Computations
based on the
data from
Eurostat
pu E
Number  of  employees  in  the
public  sector (including  activities
L-P in the sense of NACE Rev. 1.1
classification  or  activity  O  in  the
sense  of  NACE  Rev.  2
classification)
pr E
Number  of  employees  in  the
private sector (including activities
A-K in the sense of NACE Rev. 1.1
classification  or  activities  A-N  in
the  sense  of  NACE  Rev.  2
classification)
number Eurostat
total
pr pu
pr pu
P
VA VA
C C
+
º
+
Cost  labour  productivity  in  the
entire  economy (including  all
activities A-P in the sense of NACE
Rev. 1.1 classification)
/ pu pu pu P VA C º
Cost  labour  productivity  in  the
public  sector (including  activities
L-P in the sense of NACE Rev. 1.1
classification)
/ pr pr pr P VA C º
Cost  labour  productivity  in  the
private sector (including activities
A-K in the sense of NACE Rev. 1.1
mil. euro
(mil. ECU
before 1999)
Computations
based on the
data from
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classification)
Y
Gross  domestic  product  of  the
economy at current prices Eurostat
hp Y
Estimate of the potential product
of the economy at current prices
obtained  by  the  Hodrick-Prescott
filter
mil. euro
(mil. ECU
before 1999)
Computations
based on the
data from
Eurostat
hp
hp
Y Y
GAP
Y
-
º
Estimate of the output gap of the
economy defined  on  the  basis  of
current prices
percentage
Computations
based on the
data from
Eurostat
Table 1. Metadata on the variables used in the study (source: the authors)
There were strong indications of seasonal variations in the time series of
the monthly labour costs pu MLC , pr MLC , the number of employees pu E , pr E ,
total E  as well as the wage labour productivity pu P , pr P , total P . In order to obtain
relevant results it proved necessary to seasonally adjust the original observations of
the time series, to which end the popular smoothing procedure, X12-ARIMA, of
the American statistical office, U. S. Census Bureau, was employed. The fact that
henceforth it is operated with the seasonal variant of the time series in question is
not specifically denoted.
The  original  system  applied  to  each  state  respected  the  following
equations:
10 11 12 13 14 15 ( 1)
20 21 22 23 24 25 ( 1)
( ) ( )
( ) ( ) ,
pu pu total pu pr pr pu pu
pr pr total pr pu pu pr pr
E P P LC LC GAP E E
E P P LC LC GAP E E
      
      
-
-
= + - + - + + + +
= + - + - + + + + (1)
in which pu and pr are random innovations of the equations for the number of
public  sector  employees  and  for  the  number  of  private  sector  employees
respectively. In estimating the parameters of system (1) program EViews 7.0 was
of use. Point estimates were obtained by the two-stage least squares and in testing
their  significance  standard  errors  were  obtained  by  the heteroskedasticity  and
autocorrelation  consistent  covariance  matrix  estimator  with  the  setting  of the
Bartlett kernel and Andrews’s method for bandwidth selection. According to the
“probatory” estimates the function form of system (1) was revised by excluding
statistically insignificant variables with a view to attain the best description of the
explained  variables  possible. (Utilization  of  the  two-stage  least  squares  method  is
appropriate even when time series modelled are non-stationary (see e. g. Hsiaho, 1997,
Schröer, 1997, Johnston and Dinardo, 1997, p. 317).)The results are submitted in table
2. In addition to the point estimates of the parameters of the revised system and the
corresponding p-values (in brackets) for testing their significance, the table reports
for each equation Theil’s adjusted coefficient of determination (
2
adj R ) and for each
state  of  the  Visegrad  Group  the  number  of  observations  participating  in  the
estimation (n) with the specification of the time span of the data sample as well asStudia Universitatis “Vasile Goldiş” Arad                                 Economics Series  Vol 22 Issue 2/2012
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the value of the Sargan testing statistic ( J ) for identification restrictions with the
p-value (in brackets). The dash indicates that the respective parameter was not
estimated  and  did  not  participate  in  the  functional  specification  of  the  revised
system, whereas the asterisk at the Sargan testing statistic mean that the result is
presented already in the different cell and relates to the entire system.
Table 2. Results on revised system (1) for individual countries (source: the authors)
Czech Rep. Poland Slovakia Hungary Czech
Rep. Poland Slovakia Hungary
System
Period od: 2000Q1
do: 2010Q4
od: 2001Q1
do: 2010Q4
od: 2000Q1
do: 2010Q4
od:
2000Q1
do:
2010Q4
od:
2000Q1
do:
2010Q4
od:
2001Q1
do:
2010Q4
od:
2000Q1do:
2010Q4
od:
2000Q1
do:
2010Q4
n 44 40 44 44 44 40 44 44
J
0.1037
(1.0000)
0.1028
(0.9998)
0.1275
(0.9997)
0.1159
(0.9984) * * * *
1st equation (public sector) 2nd equation (private sector)
intercept 72.7783
(0.0000)
100.18
4
(0.000
7)
-26.988
(0.0000)
291.300
(0.0005)
-223,757
(0.0234)
-
803.34
6
(0.000
0)
83.025
(0.0002)
411.80
4
(0.021
5)
pu total P P - 60.0426
(0.0004)
-
225.49
(0.000
1)
-16.509
(0.0242)
37.155
(0.0040)
pr total P P - -185.697
(0.0019)
-
1177.4
(0.000
0)
-95.856
(0.0000)
-
123.87
(0.006
0)
pu pr LC LC -0.0331
(0.0019)
-
0.1067
(0.001
5)
- 0.0140
(0.0009)
pr pu LC LC -
-
0.8939
(0.000
0)
- -
GAP -14.9859
(0.0000) - -7.5387
(0.0404)
-6.3094
(0.0077)
153.904
(0.0000) - - -
pr E -0,0095
(0. 0003)
-
0.0216
(0.000
0)
0.0078
(0.0038)
-0.0829
(0.0003)
pu E -
-
1.0533
(0.000
0)
-0.6227
(0.0006)
-
0.8394
(0.000
0)
( 1) pu E - 0.8195
(0.0000)
1.2920
(0.000
0)
1.1213
(0.0000)
0.7657
(0.0000)
( 1) pr E - 1.0296
(0.0000)
1.0825
(0.000
0)
0.9625
(0.0000)
0.9179
(0.000
0)
2
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3. Interpretation of results
The  results  can  be  construed  from  the  statistical  standpoint  as  highly
satisfactory and their good statistical quality is supported by statistical significance
of the estimated parameters (they are all statistically significant at 0.05 and mostly
at much lower levels) with a relatively high proportion of the variability explained
at both equations. The Sargan statistic is for each estimated system (and thus for
each  state  of  the  Visegrad  Group)  low  and  statistically  insignificant,  which  is
suggestive that all the statistical assumption that the procedure requires (see e. g.
Hayashi, 2007, p. 217) are met. As a consequence, the results of point estimation
and the inferential conclusions on parameter statistical significance are valid.
It is seen from table 2 that – at odds with the statistical quality of the results
obtained – not every economic presumption on the considered factors influencing
employment level in individual factors is satisfied, and that there are visible some
differences in the influence of these factors on  employment level in individual
sectors and individual states. The point estimates of regression coefficients in table
2 need be interpreted only with respect to the sign as the units of measurement
between the states are not comparable. Besides, each state of the Visegrad Group
exhibits a different pattern of employment level factors active in individual sector.
In spite of this some conclusions may be drawn and some common properties can
be established.
– It turns out that the level of public sector employment in the Czech
Republic  and in  the  Hungarian  Republic (Hungary)  the  pondered  factors  are
effective in the same direction. The same conclusion may be formulated in the case
of  private  sector  employment  in  the  Slovak  Republic  and  in  the  Hungarian
Republic (Hungary).
– In  the  private  sector  of  all  the  states  of  the  Visegrad  Group
obviously a higher level of (wage) labour productivity is combined with a lower
level  of  employment,  and,  conversely,  lower  (wage)  labour  productivity  is
accompanied  with  higher employment,  which  implies  “normal  economic
conditions” in the private sector. However, this is not the case in the private sector
where the causal relationship was observed only in the case of Poland and of the
Slovak  Republic,  whilst  in  the  case  of  the  Czech  Republic  and  the  Hungarian
Republic (Hungary) there is exactly the opposite relationship true.
– Especial are the effects of (monthly) labour costs on employment
level in individual sectors. In the public sector of the states of the Visegrad Group
there  seems  to  be  the  fact  that  (monthly)  labour  costs  does  not  influence
employment  level  save  the  Polish  Republic  where –  paradoxically –  higher
(monthly) labour costs tend obviously to increase employment level. In the private
sector  of  the  Czech  Republic  and  the  Hungarian  Republic  (Hungary)  this
economically anomalous behaviour is detected as well. None the less, in the private
sector of the Polish Republic an increase in (monthly) labour costs appear to have a
reduction  effect  upon  employment  level,  whereas  in  the  private  sector  of  the
Slovak Republic there is an absence of empirically supported relationship between
(monthly) labour costs and employment level.Studia Universitatis “Vasile Goldiş” Arad                                 Economics Series  Vol 22 Issue 2/2012
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– The  results  connected  to  the  relationship  between  employment
level and the course of the business cycle are of importance and come remarkable.
In  most  states  of  the  Visegrad  Group,  there  appears  to  be  tendencies  in  the
recessionary  period  to  decreasing  employment  level  in  the  public  sector  and
employment level in private sector seems to be unrelated to the course of business
cycle. The only exceptions are the public sector in the Polish Republic, in which
there are no indications of any relationship between employment level and business
cycle, and the private sector of the Czech Republic, where – in accord with the
sound  economic  expectations –  conjunctural  signals  are  apparently  transformed
into higher employment level.
– Another relevant finding rest in the confirmation of the crowding-
out effect with the exception of the public sector of the Slovak Republic and the
private sector of the Czech Republic; otherwise, it seems that an increase in the
number of employees in one of the sectors decreases the number of employees in
the other one. In the Slovak Republic the public sector is found not to be in the
competitive relationship with the private sector. All though when there happens to
be an increase in employment in the private sector in the Slovak Republic, this is –
on the empirical grounds – accompanied by a rise of employment in the public
sector. In addition, in the Czech Republic, private sector employment obviously
lack causal links with public sector employment.
– A  clear  and  universal  pattern  emerged  with the  tendency  of
employment as a factor influencing the current level of employment. The past level
of employment in each sector of the state of the Visegrad Group demonstrated a
positive  influence  upon  the  current  level  of  employment  in  the  sector  given.
Therefore,  if  there  were  a  certain  level  of  employment  in  some  state  of  the
Visegrad Group in the past quarter, it may be anticipated that it persists and in the
next period will retain its level with a change induced by the influence of the other
factors.
Conclusion
The  article  offers  an  insight  into  the  factors  that  plays  their  role  in
determining the level of employment in the public sector, and, complementary to
this, in the private sector in the states of the Visegrad Group. On the basis of the
results  obtained  by  the  construction  and  estimation  of  a  system  of  two  linear
simultaneous  equations  it  may  be  concluded,  on  the  one  hand,  a  lack  of  a
universally valid and empirically proven theory explaining the level of employment
in both sectors of the economy of the states under the analysis; on the other hand, it
may be testified that there exist certain types of behaviour of potential factor of
employment in both sectors.
– In  the  private  sector  of  each  state  of  the  Visegrad  Group,  an
indirect relationship between labour productivity of the private sector and its level
of employment was proven, in consequence of which there is a tendency of private
sector employment to decrease as labour productivity rises (this, of course, holds
vice versa, too). This finding is in accordance with economic expectations and isStudia Universitatis “Vasile Goldiş” Arad                                 Economics Series  Vol 22 Issue 2/2012
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not confirmed unequivocally with the private sector of the states of the Visegrad
Group.
– Employment of both the public sector and the private sector in the
Slovak Republic seems not to be influenced by the size of labour costs, however, it
is probably determined by some other factors, including those considered in the
study. Labour costs exhibit in individual sectors of the states of the Visegrad Group
a heterogeneous and variable influence on the level of employment, usually not
commensurate with the economic expectations. Especially mostly with the private
sector, there seems to be no influence of labour costs on the level of employment.
– Employment in the public sector in most states of the Visegrad
Group  manifest  pro-cyclical  signs  (in  the  times  of  recession  public  sector
employment tend to decrease), whereas in the private sector employment is without
a relationship to the business cycle (which means that public sector employment is
not related to the conjunctural phase).
– Generally, there are indications of the validity of the crowding-out
effect in each of the states in the study, and public sector employment and private
sector employment are in a competitive relationship.
– The persistence in the evolution of employment both in the public
sector and in the private sector was confirmed.
The  said  claims  present  new  challenges  and  suggestions  for  seeking
political,  economic,  social,  cultural,  demographic  and  other  justifications  and
explanations of empirical findings. Despite this fact, these findings are of note as
objective factors when planning and effecting economic policies, especially that of
employment at all levels of public administration.
The  article  was  supported  by  grant  project  VEGA  No.  1/1141/11  The
labour market in the context of the specifics of unpaid labour, measuring its size
and its impact upon households, enterprises and the economy.
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